Fort Worth Independent School District
Job Description

Title
Building/Campus
Duty Days

Req #

Pay Grade
Salary: From
Salary: To

General Summary

Job Duties

Job Qualifications

Specialist IV - Environmental
#420 Environmental Department
240

7293 -1

Si11
54,200.00
67,800.00

Conduct Asbestos Hazardous Response Act (AHERA) management plan updates, assist in development of
asbestos abatement specifications, write reports, perform |AQ inspections, hazardous material control and assist
in related environmental projects and in correcting environmental health issues for the District.

- Preserve public health and diminish or eliminate hazards or potential hazards caused by the presence of
asbestos, volatile organic compounds (VOCs), formaldehyde, pesticides, carbon dioxide, carbon monoxide, IAQ
issues, or mold in school buildings and other public issues.

- Provide professional services to the District concerning asbestos, lead, IAQ, and mold building surveys,
assessment of condition of materials, planned operations and maintenance, and compliance with work practices
and standards.

- Evaluate possible environmental abatement projects and help prepare plans, specifications, schedules, and
contract options for abatement projects.

- Represent the interest of the District during the conduct of an environmental abatement project, including

- Advise on the selection and use of appropriate personal protective equipment for all environmental related
activities.

- Provide environmental reports for issues such as, underground storage tanks (UST), hazardous waste, PCBs,
Asbestos, soil contamination, Mercury spills and lead based paints, and public water and sewage systems.

- Perform other job related duties as assigned.

- Bachelor’s degree from an accredited college or university in a related environmental/medical, such as public
health, EMR, etc./physical/natural science discipline.
- Five years of verifiable work experience in asbestos related and/or indoor air quality activity, or related activities
(public health, etc.).
- Valid Texas Department of State Health Services DSHS Asbestos
- Inspector/Management Planner License .
- Valid Texas Driver’s License.
- Working knowledge of:
- safety codes and general construction.
- safety rules and precautions required of the assigned specialization.
- Ability to:
- obtain a DSHS Individual Asbestos Consultant License within two years of employment. (to be monitored by
supervisor and Maintenance General Manager staff)
- obtain Mold Technician and Lead Inspector licensing with one year of employment and Mold
Consultant/Contractor Licensing and Lead Risk Assessor Certification within two years of employment (to be
monitored by supervisor and Maintenance General Manager staff)
- obtain Hazardous Worker (HAZWOP) Certification within three months of employment
- obtain public water and sewage system operating certification within one year of employment
- pass annual Physical Requirements and be able to wear PPE and a Respirator.
- work in confined spaces and hazardous situations, such as lab chemicals disposal and mold investigations.

- Non-smoker.

INSURABILITY REQUIREMENTS FOR All DRIVERS

- Must be at least 23 years old

- NO POSITIVE DRUG OR ALCOHOL TEST including, Pre-employment, Random, Post-Accident or Reasonable
Suspicion.




Application
Requirements

Additional Job
Information

- DRIVING AND ACCIDENT RECORD
- NO more than 2 moving traffic violations (including no more than 1 preventable accident) during the previous
36 months.
- NO DRIVING UNDER the INFLUENCE, D.U.l. (Drug or Alcohol) conviction during the previous 10 years in a
commercial or personal motor vehicle.
- NO VEHICULAR HOMICIDE
- NO OPERATING A VEHICLE with a Suspended or Revoked Drivers License
- NO USING A VEHICLE in the commission of a Felony
- NO OPERATING A VEHICLE without the owners permission, -Unauthorized Use or Grand Theft
- NO RECKLESS DRIVING or SPEED CONTESTS
- NO LEAVING THE SCENE OF AN ACCIDENT - Bodily Injury or Physical Damage.

Must complete an online application and attach a resume. Two job related reference letters required if hired.
Appropriate license(s)/certification(s) required if hired. Official transcripts required if hired. All foreign transcripts
must be equivocated through an approved agency.

(Click here for equivocation list)

PHYSICAL JOB REQUIREMENTS

PHYSICAL DEMANDS REFERENCE
Occasionally (0-33% of day, 0-32 repetitions)
Frequently (34-66% of day, 33-200 repetitions)
Constantly (67-100% of day, >200+ repetitions)

PHYSICAL DEMANDS
Exerting 20 to 50 pounds of force occasionally, and/or 10 to 25 pounds of force frequently, and/or greater than
negligible up to 10 pounds of force constantly to move objects.

ENVIRONMENTAL CONDITIONS
Works in confined spaces, extreme heat, and humidity, with possible exposure to toxic materials, loud noises,
and use of respirators.

A detailed list of physical job requirements is available from the Compensation Department.

These statements are intended to describe the general nature and level of work being performed by people
assigned to this job. They are not intended to be an exhaustive list of all job responsibilities.



http://www.fwisd.org/hr/Documents/job_descriptions/Equivocation Locations.pdf

