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Teachers Hired in SY 22-23  

2022-2023 Teacher Salary Schedule 
 

Year Bachelor's  Year Bachelor's 
0 $60,000  16 $68,096 
1 $60,321  17 $68,623 
2 $61,057  18 $69,258 
3 $61,795  19 $69,600 
4 $62,532  20 $69,986 
5 $62,948  21 $70,371 
6 $63,365  22 $70,754 
7 $63,780  23 $71,148 
8 $64,196  24 $71,574 
9 $64,761  25 $71,976 

10 $65,125  26 $72,618 
11 $65,499  27 $73,362 
12 $65,932  28 $74,886 
13 $66,529  29 $75,764 
14 $67,100  30+ $76,467 
15 $67,600    

 
New hires are required to submit original service records for verification of prior teaching 
experience no later than June 30, 2023 for consideration in the 2022–2023 school year. 

 
 

Advanced Degree Stipends 
Master’s Degree             $1,400 
Doctorate Degree $3,000 

 
Advanced Degree Stipends are awarded based on the highest degree obtained.  

Employees are eligible to receive only one Advanced Degree Stipend. 
 
 
 
 
This salary schedule is based on 187 days for the 2022-2023 school year only and cannot 

be used to predict future salaries. 
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Teachers Hired in SY 19-20, 20-21, or 21-22  

2022-2023 Teacher Salary Schedule 
 

Year Bachelor's  Year Bachelor's 
0 $60,000  16 $68,096 
1 $60,321  17 $68,623 
2 $61,057  18 $69,258 
3 $61,795  19 $69,600 
4 $62,532  20 $69,986 
5 $62,948  21 $70,371 
6 $63,365  22 $70,754 
7 $63,780  23 $71,148 
8 $64,196  24 $71,574 
9 $64,761  25 $71,976 

10 $65,125  26 $72,618 
11 $65,499  27 $73,362 
12 $65,932  28 $74,886 
13 $66,529  29 $75,764 
14 $67,100  30+ $76,467 
15 $67,600    

 
 

Advanced Degree Stipends 
Master’s Degree             $1,400 
Doctorate Degree $3,000 

 
Advanced Degree Stipends are awarded based on the highest degree obtained.  

Employees are eligible to receive only one Advanced Degree Stipend. 
 

Hold Harmless Stipend for Teachers with Advanced Degrees:  
A Hold Harmless Stipend will be added at steps where the 2022-2023 salary plus  

Advanced Degree Stipend is not greater than the 2021-2022 salary plus 4%.  
This will not apply to all steps. 

 
 
This salary schedule is based on 187 days for the 2022-2023 school year only and cannot 

be used to predict future salaries.  



 

8/25/2022      27 
 

Teachers Hired Prior to SY 19-20  

2022-2023 Teacher Salary Schedule 
 

Year Bachelor's  Year Bachelor's 
0 $60,000  17 $68,623 
1 $60,321  18 $69,258 
2 $61,057  19 $69,600 
3 $61,795  20 $69,986 
4 $62,532  21 $70,371 
5 $62,948  22 $70,754 
6 $63,365  23 $71,148 
7 $63,780  24 $71,574 
8 $64,196  25 $71,976 
9 $64,761  26 $72,618 

10 $65,125  27 $73,362 
11 $65,499  28 $74,886 
12 $65,932  29 $75,764 
13 $66,529  30 $76,467 
14 $67,100  31 $77,465 
15 $67,600  32+ $82,037* 
16 $68,096    

 
Advanced Degree Stipends 

Master’s Degree             $1,400 
Doctorate Degree $3,000 

 
Advanced Degree Stipends are awarded based on the highest degree obtained.  

Employees are eligible to receive only one Advanced Degree Stipend. 
 
Hold Harmless Stipend for Teachers with Advanced Degrees: A Hold Harmless Stipend will 

be added at steps where the 2022-2023 salary plus Advanced Degree Stipend is not greater 
than the 2021-2022 salary plus 4%. This will not apply to all steps. 

 
*Advanced Degrees for Teachers in Year 32: Teachers holding a Master’s Degree will 

receive $83,984. Those holding a Doctorate Degree will receive $88,070. 
 

This salary schedule is based on 187 days for the 2022-2023 school year only and cannot 
be used to predict future salaries.  
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